                                              [image: image1.emf] 


No. 64 Haile Selassie Road

P.O. Box 6240, Arusha, Tanzania; Tel/Fax: (+255 27) 250 8707;
Tel: (+255 27) 250 3135/ Cell: (+255 786) 821010 
E-Mail: eals@habari.co.tz; Website: www.ealawsociety.org
CALL FOR EXPRESSION OF INTEREST FOR RESEARCH CONSULTANCY ON HARMONISATION OF EAST AFRICA COMMUNITY PARTNER STATES MUNICIPAL LAWS AND POLICIES ON LABOUR AND EMPLOYMENT.
The East African Law Society (EALS) is the apex regional Bar Association of East Africa, bringing together the law societies of the Republic of Burundi, Kenya, Rwanda, Uganda and the United Republic of Tanzania. Founded and registered in Tanzania in 1995, The EALS works towards enhancement of professional capacity of its membership, the promotion of rule of law democracy and good governance, and the promotion and protection of human rights in an integrated East Africa.
The EALS, under its Regional integration program, has received support from Trademark East Africa to conduct a review of EAC partner States employment and labour laws and policies in view of the provisions of the East African Common Market protocol; to inform ongoing legal and policy harmonization initiatives. 
The EALS is inviting expressions of interest from qualified consultants or consultancy firms to undertake the review under the following scope, terms and conditions.  
Scope of Consultancy

The overall objective of review is to analyse the municipal EAC labour and employment laws and policies, and generate recommendations for harmonisation against the backdrop of Articles 76(1) and (4) of the  Treaty on the Establishment of the E A C as well as Articles 12 of the Protocol on the establishment of the  EAC Common market . This shall be done through:
1. Carrying out a desk review of existing literature, policies and Laws on labour and employment within the 5 EAC partner states.

2. Conducting structured interviews with national level officers/officials and policy makers in the labour and employment sector as Key informants, to document points of convergence or divergence in practice and policy.

3. Assessing how the municipal laws and policies correspond to the provisions of Articles 76(1) and (4) of the Treaty on the Establishment of the E A C as well as Articles 12 of the Protocol on the establishment of the EAC Common market. 
4. Develop a draft report with recommendations on harmonising of the municipal labour and employment laws and policies in view of the provisions of the EAC treaty and the common market protocol.

5. Present an interim draft comprehensive narrative report, and a corresponding power point presentation of the recommendations  to the EALS secretariat;

6. Present the draft report of recommendations to a regional stakeholders meeting(s) for discussion and validation and collective ownership.
7. Prepare and present the final report on harmonisation of EAC municipal labour and employment laws and policies to the EALS.
Qualifications and Experience.
Interested applicants should possess the following minimum qualifications, experience and skills:

· At least a Masters degree in relevant social sciences discipline.

·  Demonstrated experience in conducting research & analysis on legislation and related policy issues, preferably on labour and employment. 
·  In-depth understanding and knowledge of EAC regional integration process.
· In-depth understanding and demonstrated knowledge and experience in applied research / social audits and participatory research methodologies. 
·  Highly motivated and committed to the values of transparency and integrity;
· Excellent  inter personal and communication skills
· Knowledge of and proficiency in both English and French is highly desirable.
Interested?
Applicants who satisfy the above criteria are invited to submit the following documentation in electronic form addressed to Chief Executive Officer, East Africa Law Society at:  eals@habari.co.tz 
1. A letter of interest;
2. Curriculum vitae or institutional profile.
3. A technical and financial proposal.
Time Frame:

The review is expected to commence at the end of September 2011 and the successful consultant will be expected to conclude the review within 20 paid consultancy days, spread over a period of 60 days. 
The deadline for submission of expressions of interest is 14th September 2011.
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